














significant changes must be communicated to Wellness Coordinator and/or Administrator, and during change of
shift reporting real-time.  The changes are required to be updated on the RASP within 5 days of occurrence. 
Person(s) Responsible:  Wellness Coordinator, Administrator, all staff.
2. Corrective Action:  On March 11, 2026, All Staff were re-educated on the regulations, requirements and sections of
the RASP including Significant Change - Within 5 days of significant change to update the RASP, reporting of
changes in condition or significant changes to the Wellness Coordinator and/or Administrator real-time to ensure
each resident is receiving the supervision and care they require.  The importance of communication of changes in
condition or significant change during shift report to ensure the changes are known to the on-coming shifts.  Person
Responsible:  Wellness Coordinator, Administrator and all staff.
3. Preventative Action:  On February 24, 2026, all RASPs began being audited to ensure all changes in condition or
significant changes have been captured and updated on the current RASP or if new Significant Change RASP is
required and completed.  Person(s) Responsible:  Wellness Coordinator and Administrator.
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