






3800.51 Child Abuse and Criminal History Checks

1. Requirements

3800.51. Child abuse and criminal history checks shall be completed in accordance with 23 Pa.C.S. § § 6301—6385
(relating to the Child Protective Services Law) and Chapter 3490 (relating to protective services). 

Description of Violation
Staff Person B was hired on . The clearances required in this section according to the CPSL are to be
updated at least every five years. Upon review of his clearances maintained in his personnel record, the most recent
Pennsylvania State Police clearance was dated . As of the date of the inspection, this staff member had not
obtained a new one yet. 

Plan of Correction Accept  - 03/26/2025)
On , the required clearance was obtained for Staff Person B and uploaded to personnel file.

In February 2025, the Human Resource (HR) Specialist created an Excel spreadsheet to track all three clearances
required for employment per the CPSL. Each month, the HR Specialist will utilize the clearance spreadsheet to
identify employees’ whose clearances will expire within six months. The HR Specialist will notify employees and their
supervisor of upcoming required clearance renewals, via email, indicating when the clearance will expire. The HR
Specialist will continue to track clearances due within six months and remind employees and their supervisors
monthly until clearances have been received. Employees with expired clearances will be placed on administrative
leave until their clearances are obtained. The Executive Director will monitor the process for 90 days or until
compliance is achieved and sustained.

The Executive Director is responsible for the implementation of this plan of correction. He will monitor the process for
90 days or until compliance is achieved and sustained.

Licensee's Proposed Overall Completion Date: 03/21/2025

On-site Verification Implemented ( - 07/23/2025)
Based on the on site review that occurred on 05/14/2025, the POC is being implemented as written.

3800.144 Dental Care

2. Requirements

3800.144.a. Each child shall receive dental care, at as early an age as necessary, needed for relief of pain and
infections, restoration of teeth and maintenance of dental health.

Description of Violation
There was no documentation in Child A's record to support that received the initial dental exam, nor could the
agency produce any.

Plan of Correction Accept - 05/14/2025)
Upon intake, an Abraxas nurse schedules each new client for a dental examination and cleaning with the facility’s
on-site dental provider. The contracted dental provider provides services approximately once per week in order to
provide services to new clients in a timely manner. The provider’s examination and cleaning are documented on a
dental examination form and filed in the client's medical record.

By April 15, 2025, the Nurse Manager will meet with all medical department staff members to train them on the
process for tracking and scheduling clients who need a dental exam and cleaning, to include scheduling them for a
six-month follow-up examination. This training will also include the procedure for documentation of the dental 
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examination in the client’s medical record (EHR). Training documentation will be filed in the employees’ training file.

Beginning April 15, 2025, the Nurse Manager will audit each new client’s medical intake documentation within two
weeks of admission to verify they have had an initial dental examination and cleaning. If the client has not yet had
the appointment, the Nurse Manager will verify the client is scheduled for the dental providers next on-site care day.

The Nurse Manager will document the audit of each new client's medical record on a spreadsheet which includes
fields for specific dates (date of intake, date of audit, date dental appointment occurred) as well as a field to verify
appointment documentation was uploaded to the client's electronic health record. If a client has not had the dental
examination within the first two weeks after admission, the Nurse Manager will review the client's EHR again
following the subsequently scheduled appointment to verify it was completed. The Nurse Manager will complete the
field on the audit spreadsheet verifying the appointment was kept and the appropriate documentation was uploaded
to the client's EHR. The Nurse Manager will provide the monthly spreadsheet to the Executive Director for review by
the fifth day of the following month. Following his review, and any necessary follow up with the Nurse Manager, the
Executive Director will give the audit spreadsheets to the Quality & Compliance Specialist to maintain with other
POC follow up material.  

The Executive Director is responsible for the implementation of this plan of correction.  will monitor the process for
90 days or until compliance is achieved and sustained.

Licensee's Proposed Overall Completion Date: 04/30/2025

On-site Verification Implemented (  - 07/23/2025)
Based on the on site review that occurred on 05/14/2025, the POC is being implemented as written.

3800.146 Hearing Care

3. Requirements

3800.146.b. Each child who is 3 years of age or older shall receive a hearing screening within 30 days after
admission in accordance with the periodicity schedule recommended by the American Academy of
Pediatrics, ‘‘Guidelines for Health Supervision.’’

Description of Violation
The facility was unable to provide documentation showing Child B had a hearing screening within 30 days after
admission or record of prior exam in accordance with the periodicity schedule recommended by the American Academy
of Pediatrics.

Plan of Correction Accept (  - 05/14/2025)
By April 15, 2025, the Nurse Manager will meet with all medical department staff members to train them on the
process for tracking and scheduling new clients for an initial physical examination. This training will also include the
procedure for reviewing the medical practitioner’s documentation of the physical examination to verify all required
screenings (e.g., hearing screening, vision screening) were completed and documented within during the initial
physical examination. A nurse will review all documentation from the client’s physical examination to verify all
required screenings were completed prior to documenting the examination in the client’s medical record (EHR).
Training documentation will be filed in the employees’ training file.

Beginning April 15, 2025, the Nurse Manager will audit each new client’s medical intake documentation within two
weeks of admission to verify they have had physical examination, to include the hearing screening. If any of the 
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required screenings have not been completed and documented, the Nurse Manager will schedule the client for the
screening to be completed, prior to 30 days from admission, at the facility’s next appointment with the provider.

The Nurse Manager will document the audit of each new client's medical record on a spreadsheet which includes
fields for specific dates (date of intake, date of audit, dates vision and hearing screenings occurred) as well as a field
to verify documentation of the required screenings were included in the physical examination and uploaded to the
client's electronic health record. If a client has not had the required screenings within the first two weeks after
admission, the Nurse Manager will review the client's EHR again following the subsequently scheduled appointment
to verify the screenings were completed. The Nurse Manager will complete the field on the audit spreadsheet
verifying the appointment was kept and the appropriate documentation was uploaded to the client's EHR. The Nurse
Manager will provide the monthly spreadsheet to the Executive Director for review by the fifth day of the following
month. Following his review, and any necessary follow up with the Nurse Manager, the Executive Director will give
the audit spreadsheets to the Quality & Compliance Specialist to maintain with other POC follow up material. 

The Executive Director is responsible for the implementation of this plan of correction. He will monitor the process for
90 days or until compliance is achieved and sustained.

Licensee's Proposed Overall Completion Date: 04/30/2025

On site Verification Implemented ( - 07/23/2025)
Based on the on site review that occurred on 05/14/2025, the POC is being implemented as written.

3800.151 Staff Health Statement

4. Requirements

3800.151. A staff person or volunteer who comes into direct contact with the children or who prepares or serves
food, shall have a statement signed and dated by a licensed physician, certified registered nurse
practitioner or licensed physician’s assistant, within 12 months prior to working with children or food
service and every 2 years thereafter, stating that the person is free of serious communicable disease that
may be spread through casual contact or that the staff person has a serious communicable disease that
may be spread through casual contact but is able to work in the facility if specific precautions are taken
that will prevent the spread of the disease to children. 

Description of Violation
 
Staff Person A did not have the required statement signed and dated by a licensed physician, certified registered nurse
practitioner or licensed physician’s assistant, within 12 months prior to working with children or food service and every
2 years thereafter. The last physical exam contained in Staff Person A's personnel record was dated . This is
THREE exams behind what is required.

Plan of Correction Accept - 03/26/2025)
Staff Person A obtained a communicable disease statement on . The HR Specialist verified the
documentation was included in her personnel file and will be documented on the tracking spreadsheet.

By April 1, 2025, the HR Specialist will develop a spreadsheet to track the completion of the required communicable
disease statement, prior to the date of hire and every two years thereafter. Six months from the expiration date, and
once per month thereafter, the HR Specialist will provide notice to the employee and their supervisor that the
communicable disease statement is going to expire. If the employee does not obtain the required communicable
disease statement by the due date, they will receive a supervisory conference, will not be permitted to report to 
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work, and will be placed on administrative leave until they produce the communicable disease statement signed and
dated by a qualified medical professional.

The Executive Director is responsible for the implementation of this plan of correction.  will monitor the process for
90 days or until compliance is achieved and sustained.

Licensee's Proposed Overall Completion Date: 04/01/2025

On site Verification Implemented (  - 07/23/2025)
Based on the on site review that occurred on 05/14/2025, the POC is being implemented as written.

Clearances

5. Requirements

6344.b.1. Pursuant to 18 Pa.C.S. Ch. 91 (relating to criminal history record information), a report of criminal history
record information from the Pennsylvania State Police or a statement from the Pennsylvania State Police
that the State Police central repository contains no such information relating to that person. The criminal
history record information shall be limited to that which is disseminated pursuant to 18 Pa.C.S. § 9121(b)
(2) (relating to general regulations)

Description of Violation
Staff Person B was hired on . The clearances required in this section according to the CPSL are to be
updated at least every five years. Upon review of his clearances maintained in his personnel record, the most recent
Pennsylvania State Police clearance was dated . As of the date of the inspection, this staff member had not
obtained a new one yet. 

Plan of Correction Accept ( - 03/26/2025)
On February 12, 2025, the required clearance was obtained for Staff Person B and uploaded to  personnel file.

In February 2025, the Human Resource (HR) Specialist created an Excel spreadsheet to track all three clearances
required for employment per the CPSL. Each month, the HR Specialist will utilize the clearance spreadsheet to
identify employees’ whose clearances will expire within six months. The HR Specialist will notify employees and their
supervisor of upcoming required clearance renewals, via email, indicating when the clearance will expire. The HR
Specialist will continue to track clearances due within six months and remind employees and their supervisors
monthly until clearances have been received. Employees with expired clearances will be placed on administrative
leave until their clearances are obtained. The Executive Director will monitor the process for 90 days or until
compliance is achieved and sustained.

The Executive Director is responsible for the implementation of this plan of correction. will monitor the process for
90 days or until compliance is achieved and sustained.

Licensee's Proposed Overall Completion Date: 03/21/2025

On-site Verification Implemented  - 07/23/2025)
Based on the on site review that occurred on 05/14/2025, the POC is being implemented as written.
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