






65a Fire Safety-1st day

1. Requirements
2800.
65.a.  Prior to or during the first work day, all direct care staff persons including ancillary staff persons, substitute

personnel and volunteers shall have an orientation in general fire safety and emergency preparedness that
includes the following:
1. Evacuation procedures.
2. Staff duties and responsibilities during fire drills, as well as during emergency evacuation, transportation

and at an emergency location if applicable.
3. The designated meeting place outside the building or within the fire-safe area in the event of an actual

fire.
4. Smoking safety procedures, the home’s smoking policy and location of smoking areas, if applicable.
5. The location and use of fire extinguishers.
6. Smoke detectors and fire alarms.
7. Telephone use and notification of emergency services.

Description of Violation
Staff person A, whose first day of work was , did not receive orientation on the following topics: 
1. Evacuation procedures.
2. Staff duties and responsibilities during fire drills, as well as ...
3. The designated meeting place outside the building or within the fire safe are in the event of an actual fire.
4. Smoking safety procedures, the residence's smoking policy and location of smoking areas
5. The location and use of fire extinguishers.
6. Smoke detectors and fire alarms
7. Telephone use and notification of emergency services.
The only documented fire safety training was through the Relias system.

Plan of Correction Accept  - 07/10/2025)
On 6-27-25, In response to the violation 2800.65a by the Pennsylvania Bureau of Human Services Licensing,
Business Operations Manager immediately trained and had Staff Person A sign the following documents:
1. Evacuation procedures.
2. Staff duties and responsibilities during fire drills, as well as ...
3. The designated meeting place outside the building or within the fire safe are in the event of an actual fire.
4. Smoking safety procedures, the residence's smoking policy and location of smoking areas
5. The location and use of fire extinguishers.
6. Smoke detectors and fire alarms
7. Telephone use and notification of emergency services.
 
By 7-15-25, an audit of current employee training records to ensure no other employees are in violation of 65a will
be completed by BOM or RD. If any further violations are found, staff will be trained immediately and proper signed
document will be placed in employee training files. 
 
On 6-27-25, the Residence Director educated the Business Operations Manager on regulation 2800.65a,
documentation shall be kept.
 

Beginning on July 15, 2025. An ongoing monthly audit to ensure new hire employees will have training before first
working day, will be performed by BOM or RD. 
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On July 17, 2025 during the next QMPI meeting, to ensure consistent adherence to Regulation 2800.65a, a review of
compliance monitoring will be conducted, documentation shall be kept, further ensuring our commitment to
transparency and accountability.
 
 
 
 
 
 
 
 

Licensee's Proposed Overall Completion Date: 07/15/2025

Implemented  - 07/17/2025)

65e Rights/Abuse 40 Hours

2. Requirements
2800.
65.e. Within 40 scheduled working hours, direct care staff persons, ancillary staff persons, substitute personnel and

volunteers shall have an orientation that includes the following:
2. Emergency medical plan.
4. Reporting of reportable incidents and conditions.
5. Safe management techniques.

Description of Violation
Staff person A began working for the home on  However, staff person A did not complete training in the
following topics:
2. Emergency medical plan.
4. Reportable Incidents.
5. Safe management techniques.

Plan of Correction Accept  07/10/2025)
On 6-27-25, in response to the violation 2800.65e by the Pennsylvania Bureau of Human Services Licensing, Business
Operations Manager immediately trained and had Staff Person A sign the following documents:
1. Emergency medical plan
2. Reportable incidents
3. Safe management techniques
 
By 7-15-25, an audit of current employee training records to ensure no other employees are in violation of 65e will
be completed by BOM or RD  If any further violations are found, staff will be trained immediately and proper signed
document will be placed in employee training files.
 
On 6-27-25, the Residence Director educated the Business Operations Manager on regulation 2800.65a,
documentation shall be kept.
 
Beginning July 15, 2025, an ongoing monthly audit to ensure new hire employees will have training before first
working day, will be performed by BOM or RD 
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On July 17, 2025 during the next QMPI meeting, to ensure consistent adherence to Regulation 2800.65e, a review of
compliance monitoring will be conducted, documentation shall be kept, further ensuring our commitment to
transparency and accountability.

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Licensee's Proposed Overall Completion Date: 07/15/2025

Implemented - 07/17/2025)
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