






3c - Post Current License

1. Requirements
2600.
3.c. The personal care home shall post the current license, a copy of the current license inspection summary issued

by the Department and a copy of this chapter in a conspicuous and public place in the personal care home.
Description of Violation
On  the home's current license, dated , was not posted in a conspicuous and public place in the
home. The one posted was an old license dated before the change of ownership. 

Plan of Correction Accept  - 01/09/2025)
Current License dated 6/14/2024 was posted in the community on 11/20/2024. The ED or designee will verify weekly
for the next 2 weeks then monthly for the next 3 months that the current license is posted. Started 11/22/2024.
Current Directors will be in serviced by the Executive Director on Regulation 2600. 3c regarding posting of the
current license and location of the license within the community . Completion by 1/1/2025
Regulation 2600. 3c regarding posting of the License will be discussed by the Executive Director with current
Directors in attendance at the next Quarterly Quality review meeting 1/9/2025

Licensee's Proposed Overall Completion Date: 01/20/2025

Implemented  - 01/28/2025)

51 - Criminal Background Check

3. Requirements
2600.
51. Criminal History Checks - Criminal history checks and hiring policies shall be in accordance with the Older

Adult Protective Services Act (35 P. S. § §  10225.101—10225.5102) and 6 Pa. Code Chapter 15 (relating to
protective services for older adults).

Description of Violation
Staff A, the home's administrator, resides in a different state. The home ran a background check on  but did
not utilize a Pennsylvania State Police Criminal Background Check and the Federal Bureau of Investigation (FBI) check.

Plan of Correction Accept - 01/09/2025)
The PACH was ran on 11/20/2024 for the Administrator.
 Business Office Manager received training by the Executive Director on Regulation 2600.51. Completed 12/4/2024.
 The ED or Designee will audit current employee files by 12/31/2024 and an audit will be completely month for the
next 3 months to ensure all new staff is compliant with 2600 51.
Regulation 2600.51 regarding criminal history & background checks will be discussed by the Executive Director with
current Directors in attendance at the next Quarterly Quality review meeting 1/9/2025

Licensee's Proposed Overall Completion Date: 01/20/2025

Implemented  01/28/2025)

65d - Initial Direct Care Training

4. Requirements
2600.
65.d. Direct care staff persons hired after April 24, 2006, may not provide unsupervised ADL services until

completion of the following:
2. Successful completion and passing the Department-approved direct care training course and passing of

the competency test.
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Description of Violation
Direct care staff person B, hired on , began providing unsupervised ADL services on . However,
the staff person did not complete the Department-approved direct care training course and pass the competency test.

Plan of Correction Accept  - 01/09/2025)
The employee in question provided the community proof of education on 12/4/2024. 
The ED or Designee will complete an audit for current direct care staff by 12/31/2024 for compliance of 2600 65d.
(Training will be provided for staff if identified to not be in compliance of 2600.65d & by 12/31/2024)
 ED or designee will complete an audit monthly for the next 3 months on all new hires for compliance of 2600 65d
starting 12/31/2024.
Regulation 2600.65d regarding direct care training expectations will be discussed by the Executive Director with
current Directors in attendance at the next Quarterly Quality review meeting 1/9/2025

Licensee's Proposed Overall Completion Date: 01/20/2025

Implemented  - 01/28/2025)
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