








well being of the resident because they had been vomiting. Staff Person A Became upset and began to use curse words
towards Staff Person B. 

 Resident 2 sat outside waiting for Staff Person A to leave the room to ensure Staff Person
A did not cause harm to Resident 1. 

Plan of Correction Accept ( - 01/19/2023)
Staff Person A was immediately suspended pending investigation. Resident 1 was assessed by the charge nurse and a
body check was immediately completed. Resident 1 had no signs of physical trauma, redness, or complaints of pain.
Due to Resident 1’s cognition, Resident 1 could not recall the event and showed no signs of emotional or
psychological distress. Staff Person A remained on suspension until the investigation was completed. Staff Person A
was terminated effective /2022.
The Executive Director/Designee will re-educate all staff by 1/31/2023 on Abuse Prevention & Reporting, Resident
Rights, and expected Code of Conduct. See Attachment A: 2600.42c Training Record
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54a - Direct Care Staff

3. Requirements
2600.
54.a. Direct care staff persons shall have the following qualifications:

1. Be 18 years of age or older, except as permitted in subsection (b).
2. Have a high school diploma, GED or active registry status on the Pennsylvania nurse aide registry.
3. Be free from a medical condition, including drug or alcohol addiction, that would limit direct care staff

persons from providing necessary personal care services with reasonable skill and safety.
Description of Violation
Direct care staff person A, does not have a high school diploma, GED, or active registry status on the Pennsylvania
nurse aide registry.

Plan of Correction Accept - 01/19/2023)
Staff Person A is no longer employed by the community. An audit of all direct care staff will be completed by the
Executive Director/designee by 1/31/2023 to assure that a high school diploma, GED or active registry on the PA
nurse-aide registry is on file. Any direct care staff not meeting the documentation will be removed from the schedule
pending receipt of missing documentation.
The community will utilize a list of required documents that will be provided to direct care staff at the point of
employment offer. Failure to provide required documents at the start of general orientation will result in
delayed/deferred employment until documentation is received. See Attachment C: 2600.42c Required Documents on
date of hire for Direct Care Staff
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